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Transparency Act Report - Sprinkler Norge - May 2026 

This report contains an account of Sprinkler Norge AS’ due diligence assessments related to 
human rights and decent working conditions, in accordance with the Norwegian 
Transparency Act, which entered into force on 1 July 2022. 

 

About Sprinkler Norge AS 

Sprinkler Norge AS was originally established as KRV AS on 31 October 2013 and changed 
its name to Sprinkler Norge AS in 2024. 

Ownership: 

• Addtech Nordic AB: 80% 

• Rørlegger 1 Kristiansand AS: 10% 

• Heggun Invest AS: 10% 

Main business: 

Sprinkler Norge operates in the B2B market and delivers: 

• Fire-fighting systems (sprinkler and water mist) 

• Sanitary installations 

• HVAC (heating, ventilation and air conditioning) systems 

We provide design, engineering and installation services for all types of buildings, including 
industrial facilities. Through many years of experience, we have established ourselves as a 
reliable supplier in our market. 

 

Basis for Human and Labour Rights Work 

Our work on human rights and labour conditions is anchored in Addtech Group’s: 

• Code of Conduct 

• Supplier Code of Conduct 

These documents define how we conduct business in an ethical, socially responsible and 
environmentally sound manner. They apply to all employees, suppliers and business 
partners. 

Our policies are based on internationally recognized standards, including: 
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• UN Global Compact 

• ILO Core Conventions 

• Universal Declaration of Human Rights 

• OECD Guidelines for Multinational Enterprises 

The codes are reviewed annually by the Group Board. 

https://www.addtech.com/sustainability/code-of-conduct-and-sustainability-policy 

As a Norwegian company, we comply with all relevant national laws and regulations, 
including those related to working environment (HMS). 

We encourage employees, suppliers and business partners to report any concerns related to 
breaches of our Code of Conduct through: 

• Line management 

• Senior management 

• Anonymous whistleblowing channel 

 https://www.addtech.com/sustainability/whistleblower 

No retaliation will occur against individuals reporting in good faith. 

 

Due Diligence Process 

Sprinkler Norge conducts due diligence in line with the OECD model for responsible 
business conduct. Our process includes: 

1. Embedding responsible business conduct in policies 

2. Identifying and assessing risks 

3. Implementing measures to prevent or mitigate risks 

4. Monitoring effectiveness 

5. Communicating results 

6. Providing for remediation where necessary 
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Scope of Assessment 

Our due diligence work covers our own operations and our main suppliers, representing 
approximately 80% of our total purchasing volume. 

 

Risk Assessment 

Risk assessments are conducted annually and updated continuously. We assess risk based 
on: 

• Geographic factors 

• Industry-specific risks 

• Supplier-specific factors 

• Product-related risks 

We use the Kodiak sustainability platform to assess and monitor supplier-related risks. 

 

Identified Material Risks 

Internal operations 

• Health and safety (HMS risks) 

• Discrimination, harassment and inclusion 

These risks are considered material due to the nature of our operations in construction and 
installation environments. 

 

Supply chain 

While we assess the geographic risk of our main suppliers as generally low, we recognize 
risks may still occur within: 

• Use of subcontractors 

• Manufacturing of components 

• Working conditions for temporary or migrant labour 

These areas are therefore prioritized in our ongoing due diligence work. 
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Measures to Mitigate Risks 

Internal operations 

We work systematically with health, safety and working environment through: 

• Project-specific risk assessments and SHA plans 

• Safe Job Analysis (SJA) for high-risk activities 

• Membership in Bedriftshelsetjeneste (BHT) 

• Compliance with: 

o NHO 

o Rørentreprenørene Norge 

o Collective agreements (Fellesoverenskomst for byggfag) 

• Cooperation with Arbeidstilsynet, including approval of working schedules 

We also work continuously with: 

• RUH (reporting of unwanted incidents) 

• Regular safety inspections (vernerunder) 

• Cooperation with AMU (working environment committee) 

An annual employee survey includes topics such as: 

• Work environment 

• Discrimination and harassment 

Results are reviewed and followed up with actions. 

 

Whistleblowing 

Our whistleblowing system: 

• Allows anonymous reporting 

• Ensures confidential handling 

• Is managed at Group level 

All reported cases are investigated and managed accordingly. 
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Supply chain 

We aim to work with a limited number of qualified suppliers. 

Our approach includes: 

• Requiring suppliers to sign the Supplier Code of Conduct 

• Accepting equivalent standards where relevant 

• Conducting supplier assessments using Kodiak 

• Sending self-assessment questionnaires to key suppliers 

We continuously follow up suppliers and prioritize those with identified risk. 

 

Findings 

Based on the assessments carried out in 2025: 

• No severe violations of human rights or labour rights have been identified within 
our own operations 

• A limited number of suppliers were identified as requiring follow-up related to 
documentation and internal procedures 

No critical breaches were identified, but improvement areas have been noted and are being 
followed up. 

 

Remediation 

If potential violations are identified, we initiate a structured process including: 

• Dialogue with the supplier 

• Definition of corrective action plans 

• Agreed deadlines for improvement 

• Follow-up and re-assessment 

If sufficient improvements are not implemented, termination of the business relationship 
may be considered. 
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Monitoring and Reporting 

We monitor and report key performance indicators (KPIs) annually. 

Key Figures (2025) 

Internal operations: 

• Sick leave: 4,2% 

• Number of injuries (with absence): 0 

• Total recordable injury frequency (TRIF): 5,8 

• Number of reported unwanted incidents (RUH): 6 
 

• Employee survey participation: 87 % 

• Whistleblowing cases: 0 

Supply chain: 

• Share of purchasing volume covered by Supplier Code of Conduct: 82 % 

• Share of suppliers assessed in Kodiak: 65 % 

• Share of key suppliers receiving self-assessment: 70 % 

• Suppliers flagged for follow-up: 6 

These KPIs are subject to external third-party verification (limited assurance). 

 

Progress Since Last Reporting Period 

During the past year, we have: 

• Increased the number of suppliers assessed in Kodiak 

• Expanded implementation of Supplier Code of Conduct 

• Improved internal follow-up of health and safety indicators 

• Strengthened structure and documentation of due diligence processes 

 

Further Work (2026–2027) 

We will continue to develop our work by: 
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• Expanding supplier mapping (including indirect suppliers) 

• Increasing follow-up of supplier assessments 

• Strengthening internal training on human rights and labour conditions 

• Further integrating due diligence into project execution 

 

Kristiansand, 21.05.2026 

 

 

 

Samuel  Asarnoj                                                                                                      Gunnar Løkken 
Chairman of the Board                                                                Managing Director / Board Member 
 

 
 

Åsa Skarbrandt                                          Anna Crona                                               Tommy Skagestad                                                                                   
Board Member                                         Board Member                                               Board Member                                                                                           
                                                                                                                                      

 
 

 

Gunnar Løken
Tommy Skagestad


